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PLANT UTILITIES & CONTROL

Subject Code: BFOTO0-F91 LTPC Contact Hrs.
3003

UNIT-I
Properties of Steam: Introduction — steam formation — Thermodynamic properties of steam —
Sensible heat, latent heat, dryness fraction, wet fraction — superheated steam — steam table,
expansion of steam
Steam Generators: Introduction, Classification & Boilers, Water tube, Fire tube type, Vertical
tabular boilers, types of fire and water tube boilers, boiler mounting & accessories, Performance
of steam generator, Evaporation rate. Performance, boiler efficiency, Factors influencing Boiler
efficiency problems.

UNIT-I1I
Fuels & Combustion: Introduction, solid, liquid & gaseous fuel, Calorific value of fuel, flue gases
per kg. of fuel, Minimum Air required per kg. of fuel, Excess Air Problems.
Condensers The function of a condenser in a Steam Power Plant, Vacuum, Classification,
Comparison of Jet & Surface Condensers, Advantages/Disadvantages Mass of Circulating Water
required in a condenser, Air Removal.
Fitting, Safety & Maintenance: Selection of size of steam pipes — layout of pipe lines — Energy
audit of steam boilers — economy of heat utilization — boiler codes — Indian boiler regulation act —
safety in steam plant maintenance

UNIT-1H
Gears: Introduction, Classification of Gears, Parallel Shafts, Spur Gears Spur Rack & Pinion,
Helical Gears, Intersecting Shafts, Straight Bevel Gears, Spiral Bevel Gears, Skew Shafts, Crossed
Helical Gears, Worm Gear, Hypoid Gears, Gear Terminology, Pitch Circle, Pitch dia, Pitch,
Circular Pitch.

UNIT-IV
Lubrication: Introduction, Physical & Chemical Test of Lubricants, Methods of Applying
Lubrication, Hand oiling, drop feed cup, ring type of lubrication etc.
Corrosion Corrosion & its control, General Corrosion, Localized Corrosion, Pitting Corrosion etc.
Factors influencing Corrosion, Combating Corrosion, Selection of material.
Recommended Books
1. Antonio Lépez-Gomez Gustavo V. Barbosa-Canovas, ‘Food Plant Design’, CRC Press, Boca

Raton, 2005.
2. C.P. Mallet, ‘Frozen Food Technology’, Blackie Academic & Professional an imprint of
Chapman & Hall, 1993.
3. J. Lal & Prof. J.M. Shah, ‘Theory of Machine’, Publishers Metropolitan Book & Co. Pvt. Ltd,
Delhi-6.

. S.S. Rattan, ‘Theory of Machine’, Tata McGraw Hill Publishing Co. Ltd, New Delhi, 2009.
. P.L. Ballaney, ‘Thermal Engineering’, Khanna Publishers, New Delhi, 1995.
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FUNDAMENTALS OF MANAGEMENT
Subject Code: BBADO-F91 LTPC Duration: 40 Hrs
3003

Learning Objectives: This course aims to provide a thorough and systematic coverage of
management theory and practice. The course aims at providing fundamental knowledge and
exposure of the concepts, theories and practices in the field of management. It focuses on the basic
roles, skills and functions of management, with special attention to managerial responsibility for
effective and efficient achievement of goals.

UNIT-I (10 Hrs)
Introduction to Management: Definition, Nature, Significance and Scope. Functions of
Manager, An Overview of Management Functions. Is managing a science or art? Evolution of
Management Thought: Classical Approach, Scientific Management

UNIT-I1 (10 Hrs)
Planning and Decision Making: Types of Plans and Process of Planning, Nature of Objectives,
Setting Objectives. Importance and Steps in Decision Making, Types of Decision and Decision
Making Under Different Conditions. Group Decision Making. Decision Making Styles
Organizing: Nature -and..Significance, -Process of.Organizing,..Bases..of Departmentation,
Delegation and /Decentralization, Line & Staff relationship

UNIT-I1T (10 Hrs)
Delegation: Concept and Elements. Authority, Responsibility, Accountability
Coordination: Concept and Importance, Factors which Make Coordination Difficult, Techniques
or Methods to Ensure Effective Coordination.

UNIT-1V (10 Hrs)
Control: Concept, Planning-Control Relationship, Process of Control, Traditional & Modern
Technigues of Control
Management by Objectives: Concept, Benefits and Weaknesses
Course Outcomes: After completing the course student will be able to understand and explain the
concept of management and its managerial perspective. It will equip students to map complex
managerial aspect arise due to ground realities of an organization. They will Gain knowledge of
contemporary issues in Management principles and various approaches to resolve those issues.
Recommended Books
1. Heinz Weihrich, Cannice & Koontz, ‘Management (A Global Perspective)’, Tata McGraw

Hill.
2. Harold Koontz, and Heinz Weihrich, ‘Essentials of Management: An international
Perspective’, Tata McGraw Hill.

3. Stephen Robbins & Mary coulter, ‘Management’, Pearson Education.
4. VSP Rao & VH Krishna, ‘Managemen't’, Excel Books.
5. P. Subba Rao, ‘Principles of Management’, Himalaya Publishing.
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PERSONNEL & INDUSTRIAL MANAGEMENT
Subject Code: BBADO-F92 LTPC Duration: 45 Hrs
3003

Course Objectives: The objective of the paper is to make student aware of the various functions
and importance of the HR department in any organization. It is basically concerned with managing
the human resources, whereby the underlying objective is to attract retain and motivate the human
resources in any organization, which is the most challenging and daunting look for any organization
today.
UNIT-I (10 Hrs)
Human Resources Management: Meaning, Scope, Objective, Functions, Roles and Importance.
Interaction with other functional areas. HRM & HRD a comparative analysis, Human Resource
Planning: Meaning, Process & Methods of Human Resources Planning, Job Analysis: Job
Description, Job Specification.
UNIT-I1 (10 Hrs)
Recruitment & Selection: Concept, Process & Methods. Concept of Induction & Placement,
Training & Development: Concept & Methods, Difference Between Training & Development,
Internal Mobility: Promotion, Transfer, Demotion, Separation.
UNFT-111 (10.Hrs)
Performance Appraisal: Concept, methods & Process. Compensation Management- Wage & Salary
Administration, Elements & Methods of Wage & Salary, Incentive Plans & Fringe Benefits
UNIT IV (10 Hrs)
Industrial Relations: Meaning and importance. Collective Bargaining, Participative Management,
Employee Grievances and their Resolution, Quality Circles.
Course Outcome: After completing this.course the students should be able to understand the
concepts, principles and processes of HRM, understand the crucial role that HRM plays in helping
organizations all over the world adapt to the endless change today.
Recommended Books
. Edwin B. Flippo, ‘Personal Management’, Tata McGraw Hill.
. Bohlander, Snell &Vohra, ‘Human Resource Management’, Cengage Learning.
. Gary Dessler, Human Resource Management, McMillan.
. V.S.P. Rao, ‘Human Resource Management’, Excel Books.
. C.B. Mamoria, ‘Personal Management’, Himalaya Publications.
. T.N. Chabbra, ‘Human Resource Management’, Dhanpat Rai & Sons.
. C.B. Gupta, ‘Human Resource Management’, Sultan Chand and Sons.
. R.S. Dwivedi, ‘HRD in India Companies’, Himalaya Publications.
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CORPORATE GOVERNANCE & ETHICS
Subject Code: BBADO- F93 LTPC Duration: 40 Hrs
3003

UNIT-I (10 Hrs)
Introduction to Ethics and Values and their importance in business: Ethical issues in Capitalism
and Market System, Ethical and Social System. The Social Responsibility of Business, Ethical
Conflict, Whistle Blowing.
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UNIT-11 (10 Hrs)
Ethics and Organization, Ethics in Human Resource Management and Organizational Culture,
Ethics in Marketing, Ethics in Finance, Ethical Codes and Incentives in Corporate Sector.
UNIT-111 (10 Hrs)
Broader Ethical issues in Society — Corruption, Ecological Concern, Discrimination on the Basis
of Gender, Caste or Race, Ethics and Information Technology.
UNIT-1V (10 Hrs)
Impact of Group Policies and Laws of Ethics, Resolving Ethical dilemma.
Corporate Governance: Issues, Need, Transparency & Disclosure, Role of Auditors, Board of
Directors and Shareholders, Corporate Social Responsibility.
Recommended Books
1. R.C. Shekhar, ‘Ethical Choices in Business’, Response Book, New Delhi.
2. S.C. Chakraborty, ‘Managerial Transformation by Value’, Sage Publications, New Delhi, 1993.
3. Ananta K. Giri, ‘Values, Ethics and Business: Challenges for Education and Management’,
Rawat Publication, Jaipur.
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